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ABSTRACT

Dominant~-ethuaic group conflict can be treated as
either an independent or dependent variable. In this paper,
dominant-ethnic conflict is discussed as the dependent variable. The
paper®s objectives are to: (1) present a preliminary sociological
realistic theory of dominant-ethnic conflict; (2) compare and
contrast the theory in terms of 2 types of models (a "static model"™
and processual system): (3) illustrate by the processual system the
theoretical advantages of considering "feedback loops"; and ()
discuss the methodological distinctions in terms of a classification
of different types of relations and linkages. The type of conflict
discussed is one which is infrequent, intense, and violent. The
theory holds that conflict between an ethnic and a dominant group is
a function of 13 independent variables. Among these 13 variables are
the competive threat, large power differences, loss of povwerful
friends (by dominants), gain of powerful enemies (by dominants),
(thnocentrism, degree of segregation, and goal contradictions. In the
"static model®, all the independent variables simultaneously
influence the dependent variable. In the processual system, each and
every variable has both independent and dependent functions. (NQ)
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A THEORY OF DOMINANT-ETHNIC GROUP CONFLICT

Fred B. Silberstein and Leonard H. Jordan, Jre.
The University of Oklahoma and Norman, Oklahoma

The outburst of ethnic social movements in the 1960s
in the United States was not even remotely anticipated by
sociologists, and to conpound our inepti..ce we were caught
with our conceptual pants down -- the sociology o conflict
is profoundly underdeveloped as Dahrendorf (1957) has
demonstrated. This paper is an attempt to make a contribution
to an emerging theory of social conflict. PFor current con-
tributions see the Reference List at the end of this paper.

Obviously dominant-ethnic grour cornfiict can be treated
as elthzr an independent or dependent variable. Grimshaw
(1969) points out that prejudice and discrimination are not
s0 much the cause of dominant-ethnic conflict, contrary to
the usual assumption, but that conflict is the more funda-
mental cause of prejudice and discrimination. In this paper,
however, we shall take dominant-ethnic conflict as the
dependent variable.

One recent and important contribution to the emerging
field of dominant-ethnic conflict is that of Newman (1973).
Newman begins his theory by first dividing the dependent
variable, confli~t, into three dimensions: frequency, intensity,
and violence (sns Clossary 1j. He psints out, of course, that

these dimensions are not necessarily zorrelated =< there can
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be, for example, frequency without violence, and vice-versa.

The theory which Newnman (1973) presents is really not
a thcory of the "causes” of all ethnic conflict, but rather
a consideration of two, broad, static, limiting conditions --
segregation~desegregation and reward parity-disparity --
within which both ethnic group conflict and prejudice and
discrimination occur. Hox do all ethnic group conflicts
begin? Newman (1973) has no explicit answer to this question;
surely his two explicit independent variabdles -- segregation-
desegregation and reward parity-disparity -- are insufficient
at best. It 1s precisely the question of cause which Newman
does not systematically answer with which we are concerned.
This paper, therefore, presents our preliminary, general thsory

about the causes of ethnic group conflict.

II. SOME RELEVANT VARIABLES
What are the causes of domlnant-otbnic group conflict?
We shall arbitrarily limit the effect, the causes of which
we are seeking, to only one type of conflict -~ conflict vwhich
is infrequent, intense, and violent.

Our theory holds that conflict beiween an ethnic and a
dominant group is a function of 13 independent variables.
Included azaong these thirteen are Newman'’s previously mentioned
two, plus one other from Nuwman -- the competitive threat
posed by the ethnics. We shall first driefly discuss some

of the more invnlved and less self-evident of them.

(Table 1 about hers)
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The twelfth independent variable in Table 1 is class
difference. The only thing we wish to say here is that we
prefer the standard term, class differences, i.e., differences
in stratification variables, ¢to Newman’s neologism of reward
disparity. '

The first independent variable in Table 1 is power
difference. The first hypothesis may be stated thus: The
greater the power diffsrences between ths dominant and the
subordinate ethnic group, the greater is the likelihood that
conflict will be infrequent, but intense and violent when it

does occur, We shail argue that power relations, and partic-
ularly as they interact with competitive threat, ars the bdest
single indicator of ethnic group conflict, and, indeed, that
they profoundly influence the effect of all the other indepen-
dent variables.

For example, let us take a look at the fifth independent
variable listed in Table 1, contradictions in goals,
Schermerhorn (1970) rightly argues that wirth’s (1945)
“classical” typology of minority groups based on their goals
is inadequate because it fails to take into account the majority
group’s or dominant group’s goals. What is needed for an
adequate typology is a cross-classification of the goals of
both the ethnic and the dominant groups. Thus it is not the
content of the dominant group’s goals that is important, for
example, forced assimilation or segregation, but whether or
not the dominant group’s goal contradicts the ethnic group’s
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4
goal. The probability of conflict is increased if the goals
are contradictory.

However, even in the case of contradictory goals between
the dominant and ethnic group, the amcunt and kiad of conflict
is profoundly influenced by the state of the power relations
between the two groups. 1f, for example, the ethnics perceive
the power of the dominant ‘group as declining, conflict initiated
by the ethnic group is more likely.

Under what conditions will the power of the dominants be
perceived as declining? The answer to this question transforms
the hypothesis from a static to a dynamic one. The answer is
that the power of the dominant group will be perceived as
declining whens (1) the dominant group is seen as losing
powerful friends; (2) the dominant group is seen as gaining
powerful enemies; and (3) the ethnic group’s power increases
even though the dominant group’s power has not changed. Often
the decreasing power of the dominant group is accompanied by
a de-legitimation of its establishment (sece Glossary 1).
However, a group can be very de-legitimated and still maintain
its dominant power position, e.g., the Union of South Africa.

Let us move on to the sixth independent variable listed
in Table 1, the degree of competitive threat. Newman gives
us the following proposition: *“The frequency of intergroup
conflict is directly proportional to the degree to which
different groups view each other as competitive threats to

their social resources, to the resources they wish to obtain,
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5
or to their basic social values” (Newman, 1973s 112). These

resources can include sconomic, political, and demcgraphic
ones, e«g., voting in a democracy. Note that Newman's defin-
ition of threat includes both fear of losing a present ressouree
plus the hope of future gain. We agree completely with the
idea that competitive threat is an important variable, but
wish to emphasize that only the powerful can afford to do
anything about it.

Moving on to the seventh independent variable listed in
Table 1, we encounter a particular pattern of status inconsis-
tency in which the ethnics are higher in achieved status and
lower in ascribed status as compared with the dominants who
are higher in ascribed status and lower in achieved status.
According to this hypothesis, see Demerath (19%5), actors
exhidbiting the former pattern will tend to blame either them-
gselves or the weak for their problems. Even in this situation
of status strain, however, the dominantsmust have the power
t0 either prevent aggression by the ethnics, or to take furthsr
advantage of the situation.

¥We turn next to the thirteenth independent variable in
Table 1, changing Channels of Legitimate Protest. iost
societies do provide some sort of legitimate protest chenncls
through whichr dissident citizens can engage in more or less
active disagreement with their authorities. In the U. S., to
take a cass, citizens have the right to take the government

t0 court under cersain conditions. The norms, legal and other-
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wise, often permit a controlled form of protest "in order to*
prevent more uncontrolled, large-scale protest in the future.
Legitimate channels of protest often serve the function of
vgooling out the losers.” The legal system in the U. 8. often
functions in exactly this marner, e.g., civil rights, the
right to assembly, the right to petition and recall, collective
bargaining, etc. are illustrative of the point.,

An hypothesis may be stated thuss Any change, in the
‘ legitimate channels of protest, either the opening up or closing
off of them, increases the likelihood of dominant-ethnic conflict.
The significant factor in this proposition is the ghange, the
closing or opening of the channels, which can, under certain
conditions, lead to conflict. One of the most important of
these conditions is power: the dominant group must have sufficient
power to prevent aggressive action by the ethnics as a result
of their frustration over the closing of the channels, or the
power to prevent the escalation of demands which often follow
the opening of channels.

A paper of this type does not pemmit further specification
of all possible first-order, interrelationships between the
independent variables and the dependon¥ variables, but we hope

that the reader can' infer the rest of the firstsorder prop-

ositions.

I1I. A PRELIMINARY THEORY OF DOMINANT-ETHNIC CONFLICT

What are the “"causes” of dominent-ethnic conflict? We




?
again arbitrarily limit the effect, the causes of which we

are seeking, to only one type of conflict -- conflict which
is int nt, intense, and violent.

Obviously, the independent variables presented above in
Table i do not act in isolation from eacﬁ other ~-- they are
vcausally” linked (Zetterburg, 1965) to each other in various
ways (see Glossary II). In this context, therefore, we wish
to consider as parsimoniously as possible the following two
questions. (1) What is the joint effect of these independent
variables as they ... simultaneously on the dependent variable?
And, (2) what other types of "causes” linkages will we consicer?
In order to aanswer both these questions we employ Meehan’s
notion of the system paradigm mode of presentation (Meehan,
1968). We shall attempt to answer each question in turn by
presenting a separate "system" paradigm or model for each.
Pigure 1 organizes our initial answer to the first question
concerning the effect of the independent variables actirg
simultaneously, and Figure 2 organizes our answer to the
sccond question concarning other types of “"causal®” linkages.

So, what is the joint effect of all independent variables

~ a8 they act simultaneously on the dependent variable? See
Pigure 1 below.

(Figure 1 about here)

The model contained in Figure 1 Asw enables us to develop

more systematically the propositions we alluded to befome,

plus some more complex propositions.
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Time and space limitations do not permit us to formalize

all of the propositions, simple and complex, contained in

Figure 1, but we do wish to state explicitly one of the most

significant propositions in the set. Conflict between dominant

and ethnic groups of the infrequent, intense, and violent

kind is much more likely when a highly ethnogentric dominamt,
oup, with a tradition of prejudice and discrimination against

a particular ethnic group, perceives that ethnic group as a
competitive threat to its resources or to any resources it

wishes to obtain, This holds if and only if the dominant group
believes that it is sufficiently powerful to win the conflict
and obtain the desired resource.

This proposition is obyiously long and complex, but it
is even more obviously seociologically realistic:s it avoids
atomistic reductionism, psychologis<ic reductionism, and
simpilistic two-variable statements. Up until very recently
the general treatment of the subject of ethnic conflict has

not been sociologically realistic, at least not in any systematic

sense.

Nocte that in Pigure 1 almost all independent variables
impinge directly on the dependent varisble, conflicts the
exception is the following triad of variables: de-legitimation,
loss of powerful friends, and the gnining'of powerful enemies
by the dominants all of which feed into the power-difference

variable. This exception makes our model more dynamic than

Newman's because we can with this triad of variables predict when

the power differences will bogin to decline.

6G10




Plgure 1, however, fails to consider other tvpes of
relationships and linkages., Por exa,ple. Figure 1 seems to
imply for the most part that the independent variadbles do not
influence each other, but this is manifestly untrue. Of course,
the relevant question here is whether or not the independent
variables interact in a manner such that they influence the
dependent variable. See Glossary II for a classification
of the possible types of relationships or linkages which can

obtain between two or more variables.
(Pigure 2 about here)

One feature of any relationship is time, 2nd one type
of temporal relationship is the gequential cne; formally stated
we have: sequential, if X, then later Y. Piguro 1 did not
have a time dimension, but Figure 2 does. In generali the
variables on the left hand side of the page came logically
and temporally defore fha va:iablos on the right hund side
of the page, e.g., the indepen&ent variables of class
difference, <iradition, etc.come on the extreme left and the
dependent v-—lable, conflict, is on the extieme right. This
is one advantage of Figwre 2 over Pigure 1, but there are
many others.

Another advantage of the model in Pigure 2 is that it
pernits us to present the interrelated variables as a
processual system. A processual system is one in which all
variables both act and are acted - -n or serve both independent

and dependent functions. Note that in Figure 2 all variables
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except cne, the dependent variable, have arrows going into
them and coming out of them. There iz no logical reason why
the dependant variable could.not. and in fact often does, act
as an independent variable, too, and "feedback” into the
system. Ethnic confiict takes tims, and its outcome at any
one point is determined in part by the action of bofh varties
after the conflict has begun. However, :n this paper our goal
is to sxplain the onset of the conflict, amd not its perpetuation
and final outcome. Because of this exception Pigure 2 does
not qualify as a complete processual system. ]

Thus far in the paner we have stressed the theoretical
importance of the power difference concepts howevsr, a glance
at Pigure2 must force us, in ali honesty, to revise this emphasis
somewhat, A rule of thumb for judyirg the relative theoretical
importance of any concept within a processual system, as
repregsented by a graphic design, is the number o7 arrows coming
into and going out of it. By this rule the competitive threat
concept emerges as a most theoretically significant one.

Another advantage of Figure 2 is that it enables us to
deal with the feedback loops which, on theoretical grounds,
we heve good reason to expect.s A feedback loop in General
Systen Theory (Bertalanffy, 1968) may be defirned as fcollows,

Any relationship between at least two
variables (X and Y) which is peversible (i.e.,
if X then later Y) such that the change in value

of one variable (X) changes the value of the
other variable (Y), and in time (Y) changes (X);

this relationship is a feedback loop.
In negative feedﬁlcﬁ 10098 the changes of
the values of the variabies remain withir a




given range (set iy the goals or norms of
the system). Negative feedback loops are
deviaggon con?tergcténg.k L the ch

ositive feedback loops the changes
cf the vaiues of variables goes beyond a
certain range, and frequently go radically
beyond. Positive feedback loops are deviation
amplifying.

Let us take a concr.. Jxample from Pigure 2. Note the
interrelationships between the four variables: Power
Differences, Competitive Threat, changing Channels of
Legitimate Protest, and De-legitimation. A change in the
power difference leads to or is asscciated with an increase
in competitive threa’, which often leads the dominants to
alter the ghernels of legitimate protest, which in turn
increases the 1e-legitimation of the system, which then

influences %the power differences, whi<h Jinally set the whole

cycle into operation again. In short, in this case we have
a positive feedback loop and a deviation amplificstion of
considerable magnitude; if trips around this loop éontinue.
the conflict will escalate dramatically.

What will stop this acceleration or kick function? The
two possibilities we wish to point up are:s (1) a successful
ethnic movement, or (2) » victory by the dominants..Both
of these changes will return “he system to a steady state.
While we have talked about ths consegquences of our particular
feedback loop, we have not talked about what “starts” the
feodback loop into operation in the first place.

Upon what is the feedback loop in this case contingent?
This kick function is contingent in our model on the pre-

0013
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existing structural and cultural factors: changing class
differences, ethnocentrism, and a tradition of prejudice and
discrimination. A g¢ontingent relation, by d2finition, can
be stated thus: contingent, if X, then Y, but only if 2
(see GlossaryII). In terme of Figure 2 we are saying that
declining power differences (X) will "kick off" the feedback
loop (Y), if the pre-existing structural and cultural factors
mentioned above (Z) are changing, and our theory postulates
that they are indeed changing.

So, to sum up the advantages of the model in Figure 2 over
the Figure 1 model: (1) it permits us to deal with time,
with sequential relations; (2) it permits us to construct a
processual model in which we can deal with reversible and
co-extensive relationss (3) it permits us to deal with feed-
back loops which also involve reversible and sequential
relationg; and finally (4) it pern_ts us to illustrate and
operate in terms of contingency relations.

IV. SUMMARY AND CONCLUSIONS

In this peper we have worked at accomplishing the follow-
ing objectives: (1) to presant a preliminary sociologically
realistic theory of dominant-ethnic conflict; (2) to compare
and contrast our theory in terms of two types of models -- a
*static model” in which all independent variables simulsaneosly

influence the dépondent variable, versus a processual system

in which each and every variable has dboth independert and
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dependent functions; (3) to illustrate by our processual
system the theoretical advantages of considering feedback loops
and finally (4) to discuss our methodological distinctions
in terms of a classification of different types of relations
and linkages,

We argue that our substantive theory is sociologically
realistic and that our General Systems’ approach to this
pProblem, although complex, helps us to shed some systsmatic
light on a complex but often oversimplified rhenomensn., And
finally, that if this type of approach is followed in the

future a more fruitful type of dominent-ethnic sonflict will
be developed,

-
o
k—n
Ry




14

s9TQeTaes juspuedepul €T Aq 3IOTLIUOCD JO suofsuswmig °1 SIqWL

djysuojzerad aaj3edeu B x= -~ puw ‘djysuoi3erax 2AT3T90d ¥ = 4+
t1pusFeT

+++++ttrre e et

JOUSTOTA

LOITINOD

188302J 93WWT31HOT Jo sTeuuRyD Fuidueyd €1
S9JUCIVZITQ SSBID 93X °2%
uogzuBexdes Jo eea¥eq °1t
ey i
uola I083q pus eotpnfead yo uoyIIIP .
¥ y3oq oz uogjeatxdeq eatjwrey WiH °g
ule3led AdSuelsysuodurl sniels °4
3BOIYL 9AT3T3edwo) ..°
STE0H U} SUOTIOTPRIJU0D °S
(syusuiwoq Aq) SeTWOUH TNFIIM0d JC JUTULED °4
(syusuywoq £q) SpueTIg TnJIOmod JO SSO0T °f
jusumysiiqeisy Jo uorrwwiziFer-eq °2
SO0URIRIITA IOMOd 9FIWT °T

STIdVIAVA
$ SHTIEVIYVA INAANAJAA LNAANIJAANI

LR R X X R R R R
14+ +++++ 1401 4

00ib

B T I =




fem on3 *edusn BICIATOOX Gmovecan + 1A8m SUO *OOUSRTIUT JO UOTIONITD w
" mmmmmmmrmmwuwﬂﬂ ‘POTTOIIUCD Sq 03 PUeu YOTYM SITQUIILA JOYIO 03 IOFOX Z°X°X

LOXTANOD OINKLE~INVHIWOQ 40 12AON ¥ °T JiNOIA

L Y

Jussuedepuy oJe 8X0y30 [T® 1ITQETIEA Judpusde)d oYY 03 BI9IOI XOQ POYIIWK=-BROXD SYJ
03 DPOISTOX ATOSIGAUT = ~ DUR ‘03 POIBTOX ATI0IIQ = +

ueys aey@ry suwem

PUS ‘SN3¥LS POQIIORY = SV

‘N3VIS DOASTYOY = OV

$ANZ2OTT

STIONTEZIITaA
SoTuY} 8
pue nvcncmnoa X03) NOILVOZHOES mmdao
SIY0D ANOLOIGVHINOD i ‘ Iy
+ +
XX
ISALoud r
S i e
Jugduwyd o uetota/ °x
+ LOXITANOD
—__a] S3uUsulmoQ £q
¢ SAININ TNJUZMOd
i d0 ONINIVD 4+
! +
'

L sjusutmoq Aq
SAITIV ANV SONAINJ
INd¥AN0d 40 SSOT

JuemysTIqQeI g
JusuTEOQq 4O
- - —p{ NOTLVMIIIOZT-3q

(=monavaddra
¥Znod
- 31wy

- NOILVNININOSIA
anv adianring

JO UoT3ITPwIL

:ﬂﬁﬁoozﬁulﬁ- n"
: ] ]

{ ]
- ..“ +

) ]

t

i

LVAYHL SAITIILIINOD T -
sotuag

pus sjuvuimog - M- -y

J0F NOILVAINdEQ ]

FAILVIZY '

'

1

sy b} 4 '
SOTUYIA Jo0g

ov < s '

ssyusuTesy J0g o |

AONALSISNOONI SNIVIS

IC

IText Provided by ERIC

L



16

39 9 ¢

TAAON TYNSSTOONS ¥ $LOITINOD ODINHIZ-INVNINOG °*Z qUND1d

Loa ony ‘edusnyuy Ted0adioel 4
Tenbs Jupeq SIUTYY I0YIO ‘*8°T ‘eenuId TN

ece-® $Lua SUO ‘SOUSNY, 0 UOTIOITP = Qeme—
0y 0y Je3ex 2°x°X

auepusdepul oJe SI9YIO TI¥® 18TQABTIVA juspuadep sy3 03} SI8J8X X0Q PAYIIWY-8S0JD Byl
*030 ‘UBYY S8T ‘UT SSEEIVNT = - PUE ‘+310 ‘UBy) I83WeID ‘UL SSWINT = ¢+
usyy Jeydty ouwen A PUB ‘SNITIS PIQTIISY = SY ‘ININIS PAASTLIY = DV

1aNIOTT

1

pus -Ocac,muww S03) | )
i~ -~ = 2> s1v00 200801aVELNOD | + Sy =< av
¢ 3 190TUNZ J0d
)
' 1. oy == SV + Clivtas Tuu
+4 +) ts3uvuTEoq Jo0d '
- I01WISTSOONT sV [ .
SVENKD SAIIIZZN0D ¥ oy S
oS + ustunamoonas | ¥
vt +q 1 pus sweurmog
' +|203 woIZvAINZag [+
" FAITVTN
? . (Suusyo)
' NOISWNININOSIG
f ¥| anv adr00fTUd
N ONTUTdd1 30 UoTaTPeay
| ¥anod
. ofxel
' . (Surduwyo)
SKOrINRdIq
' -+ 35VI0
! ¥ o3 xey
)
! [F{ssuwuymog £q sane {43
' TANENOd 20 ONINIVD '
i T
) ral
Kusuteoq 4
SIWMILIONT F| SAITIV QNV SaNEIdd
40 STANNVHD INJEN0d 40 SSOT _.
* ’

+I I’L

of Jusmysjraviax
JusutEcq Jo
o HOTIWWILIOT:-3a

0618




17
GLOSSARY Is CONCEPTS

Class.. We use the term class in its generic sense to refer
%0 all dimensions of the stratification system, and not just
in its Marxian, economic meaning.

Competitive Threat. Threat is a psychological concept and
refers, in this context, to the expectation or fear of losing
or hope of gaining something desirable or valuable from
another actor. Conflict refers to the actual behavior in
relation to this threat. Also see conflict.

Conflict. Conflict may be defined as a form of group relation-
ship or interaction involving a struggle over rewards, re-
sources, and values in which the struggling parties in the
course of the relationship sometimes injure, neutralige or
destroy each other.

Conflict Dimensions., The Major dimensions of conflict employed
this paper are violence, frequency, and intensity. Violence
refers to the social destructiveness of the action -- the
number of people killed or injured and the extent of property
destruction, Frequency refers to how often any type of social
conflict occurs -- frequently, infrequently, etc. Intensi?
refers to the extent of the participation (e.g.. numpers o
participants), to the duration (or how long it iasts), and
to the amount of resources expended.

Doninant and Ethnic Groups. An.ethni oup is marked by the
following characteristics: subordinate terus of power,
subjection to systematic prejudice and discrimimation, having
traits (real or imagined) held in low esteen by the dominant
group, being a sub-part of a larger society, being endogamous
in terms of marriage, and, finally, membership in this coliec-
tivity is by arbitrary rule of descent or is involuntary and
can?:t be escap;d from by either {:sﬁgnation or merit. The
dominant group for the most part ust the opposite of the
ethnic group. All "minority”™ and "native" groups are ethnic
groups; ethnicity is the generic term. '

Ethnocentrism. Ethnocentrism may be defined as a tendency of
actors to judge other cultures by the standards of value
obtaining in their own culture. Ethnocentrism may demand pre-
Judice and discrimination directed to the ethnics or it may
not == it may demand tolerance and equalitarianism instead.
Therefore, ethnocentrism is not just another way to say pre-
iudice and discrimination. The same nation could and often

8 prejudiced in one way and not in another, e.g., high in
class prejudice, but low in ethnic preiudices high in religious
prejudice, but low in political prejudice, etc.
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Legitimation, Legitimation may be defined as the process
whereby the action of the authorities is perceived by the
members of a social system to bo congruent with the norms
and values of that systems hences, the authorities and often
by generalization the normative structure, per se, receive
high support from its members, even if they are lower class
and stigmatized deviants. Dedegitimation is the opposite
process in which support is withdrawn from the authorities
and sometimes by generalization from the normative system,
per se; even upper class members sometimes withdraw their
support.

Status Inconsistency. Status inconsistency refers to a hor-
Izontal or diagonal dimension of the stratification system.
It is a structural variable and refers to relations among
the statuses of an actor. Some of the statuses are higher
and some are lower. Sometimes status inconsistency is called
status incongruence, status crystallization, etc.

Some actcrs characteristically have a pattern composed
of high achieved status and low ascribed status, e.ge, 2
Jewish professor; some actors have the oprosite pattern =--
high ascribed and low achieved status, e. g., the rich,
feeble-mindad crown prince. These two patterns in interaction
with each other often lead to conflict, it is hypothesigzed.

Violence. Violence may be defined as the use of force with
the intent of inflicting damage or injury upon one’s opponent
sometimes in order to coerce him against his will. 1In the

context of social movements it is more often initiated by
the authorities.

0G0




19

*Ip ‘uBpIOL °*H PAVUOIT Aq #i-69 15961 *F19qae3397Z Woxy paydopy
*
*go1qeTaIvA 53T Juows seFeyulyl 83T Ul uotsisodoxd aTqIINgTIsqNs pus ‘3 ueIugauod

¢1erauanbes ‘013880038 °ITQTSIVAIIIY UB S8 PIMSTA 9Q Aeu wsyrerjded jo 3jatds 9oyl
pue OjY39 JUL3ISIFOIJ OYJ UPIMIeq UOTIETS Sy} Inoqw STSIYY sSnowey 8,I9Q9M XU ITTINVIE

( se3eyul 3us3uTauod
pue TeTauanbes °aTqI8IVAIX JO pesodwo)) 33uUspU pPIo3 U

88y teyoeds, °9

X usyy .m X oste ueyy ° nq X
JT ATUo Puv ‘X JI 1AIRSSIOSN ueyl ‘X J¥ $9TQTINITISQNS «A3yss8d9N, °S

9819 FujyyAus JO SeejpIvdeR z 31 ATuo_3nq_°%
‘X U3 ‘X JT sIUSTOTFINS ueyy ‘X Jy sFUTUTIUOD «AouaBuiauod, °%
uayl ‘X JI t9ATSUNIXS0D uayy ‘X JI 1TUIIU3NDeS wOuTL., °€

x_XTqeudid
uIyy ‘X 31 ueré *X JV $O571388J503S «f3ugerae), °2

Y 3noqQe .
ToTSNTOu0o OU uayl ‘X JI 3Nq . X usya °*x I
tX uayl ‘Y JI $97qQYysd8Adax] “pue $X uayl ‘X JT $91QYsddAdY wUOTIOITd. °T
Ids TVOASNA IdS Tvnsn SOILSIHALOVYVHO

»52dA3 OfSeq Xys axe aaay] *uoyzysodoxd v
JO SeTqeTJBA 3Y3} UIaIM3AQ SISTXd YOTYm dyysuoyleIal jJo adfy oy3 03 s8Iy s SAOHWINIT

STTAVIUVA NIIMLIL
SEOVINIT 40 SEJAL 'II AUVSSOID

0021




20

REFERENCES

Bertalanffy, Ludwig von
1968 General System Theory. New York: George Bragiller.

Blauner, R.
1972 Racial Oppression in America. New York: Harper and Row.

Bonacich, E.
1972 "A theory of ethnic antagonism: the split labor market.”
Anerican Sociologisal feview 37: 547-550.

1973 "A theory of middlemar minorities.” American Sociological
Review 38 (October): 583-594,

Dahrendorf, Ralf.

1957 Clzss and Class Conflict in Industrial Society. Stanford,
California: Stanford University Press.

Demerath, N. Je.

1965 Social Class in “merican Pootestantism. Chicago, Ill.:
Rand McNally.

Eitzen, D. Stanley
1967 "A conflict model for the analysis of majority-minority
relations.” Kansas Journal of Sociology III:s 76-89.

Gelfand, D. E. and R, E. Lee (Qdﬂo)
1973 Ethnic Conflicts and Power: Cross-National Perspective.
New York: Wiley.

Grimshaw, A. D. (Odo)
1969 Racial violence in the United States. Chicago, Ill.:

Aldine,
Himes, J. S. .
1973 Racial Conflict in American Society. Columbus, Ohio:
Merrill.

Jordan, Jr., lLeonard H., and Fred B, Silberstein
1974  *Deviation amplification: a much needed concept for the
analysis of social mevements dynamics.” Paper
presented at the Annual Meeting of the Southwestern
Sociological Association, Dalles, Texas, March 29.

Kexrbo, He R., Fred B. Silberstein, and W. E. Snizek
1974 “"Welfare recipients and system-blaming for poverty."
Paper presented at the Annual Meeting of the American
Sociological Association, Nontreal, Canada, August.

GGLg




21
Kriesberg, L.

1973 Th;1§ociology of Social Conflicts. New York: Prentice~
Hall.

Marx, Ge To
1971 Racial Conflict. Boston: Little, Brown.

Meehan, E, J.
1968 Explanstion is Social Science. Homewood, Ill.: Dorsey.

Newman, W, M,.
1973 American Pluralism. New Yorks Harper and Row,

Noel, D, L.
1973 "A theory of the origin of ethnic stratification.”
in Gelfand, D, E. and R, E. Lee (eds.), Ethnic
Conflicts and Power: A Cross-National Perspective.
New Yérk: wWiley.

Oberschall, A.

1973 Social Conflict and Sccial Movements. New York:
Prentice Hall,

Schermerhorn, R. A.
1970 Comparative Ethnic Relatinns, New York: Random House.

s‘.lh‘mt‘in. Fred B., and Leonard H, Jordm. Jr,
1973 “"Some potential participants and social movements: a
preliminary causal analysis.” Paper presented at the
Annual Meeting of the Southwestern Sociological
Association, Dallas, Texas, (March).

Silberstein, Fred B. and Lennard H. Jordan, Jr.
1975 *"Potential participants in social movements; an analysis
. and some related typologiles." A paper submitted to
the Annual Meetir:g of the American Sociological
Association, San Francisco, California, August.

Simpson, G., and J. Milton Yinger. ‘
1972 Racial and Cultural Minorities. 4th Ed. New York:
Harper and now, :

Turner, J. A.
1974 The Structure of Sociolegicel Theory. Homewood, Ill.;
Doraey.

Vander Zanden, J. ¥,
1972 American kinority Relations, New Yorks: Ronald.

Wirth, L.
1945  “"The problem of minority groups.” in Ralph Linton (ed.),
The Science of Man in the World Crisis, New York:
Columbia.
Zetiarburg, H. L.
1965 On Theory and Verification in Sociology. Third Ealarge
Edition. New Jersey: DBedminister Press.

ERIC 0023




